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AGENDA ITEM NO:
fillin
EDUCATION & CULTURAL SERVICES   COMMITTEE fillinON:  23RD APRIL 2002
  

  

  
REPORT NO:CTY/079/02/GS  
fillinBY: STRATEGIC DIRECTOR – COMMUNITY

CONTACT OFFICER:
GORDON R SMITH, HEAD OF PERFORMANCE & DEVELOPMENT
  


(TEL: 0141-578-8743 )

SUBJECT: LOCAL NEGOTIATING COMMITTEE FOR TEACHING STAFF (LNCT)
  

  
1.
PURPOSE

1.1
To seek Committee approval of the establishment of a Local Negotiating Committee for Teaching Staff (LNCT).


  
2.
SUMMARY

2.1 The national agreement “A Teaching Profession for the 21st Century” commonly referred to as the McCrone Agreement, required each Local Authority to have in place a recognition and procedure agreement for a Local Negotiating Committee for Teaching Staff by the end of March 2002.

2.2
Although this requirement has coincided with a corporate review of the Council’s Joint Consultative Committees (JCC), it is anticipated that the LNCT will be able to fit broadly into the new corporate framework when it comes on stream.

2.3
The recognition and procedure agreement is attached as appendix 1 and has the agreement of the existing teachers JCC trade unions.  Additionally, HAS and AHTS are also signatories to the agreement.  
3.
RECOMMENDATIONS

3.1 The Education and Cultural Services Committee is requested to:-

(i) agree to the new recognition and Procedure agreement for the East Dunbartonshire Council Local Negotiating Committee for Teaching Staff (LNCT); and,

(ii) subject to agreement, refer the recognition and procedure agreement to the next available meeting of East Dunbartonshire Council for approval.

  
  
SUE BRUCE

Strategic Director – Community

4.
BACKGROUND
The national agreement “A Teaching Profession for the 21st Century” (the McCrone Agreement) included as an appendix a draft model framework recognition procedure for a Teachers Local Negotiating Committee (LNC) (a replacement for the existing JCC framework) and a requirement that this should be in place by the end of March 2002.

In September 2001 the Scottish Negotiating Committee for Teachers (SNCT) issued SNCT/8, a national circular which enclosed for information a revised draft model recognition and procedure agreement for a LNC.

The model enclosed with SNCT/8 has been the basis for agreements across Scotland, and subject to approval, this includes the East Dunbartonshire model.

Within the enclosed framework, agreements that are reached at the LNCT will become binding on both the Council and the teaching unions providing these agreements fall within the existing authority delegated through the Council’s scheme of Delegation to Officers, to the Strategic Director – Community.  As appropriate such agreements will be reported to the Education and Cultural Services Committee for information

The Education and Cultural Services Committee will still be required to consider recommendations from the Strategic Director – Community in relation to agreements that are reached at the LNCT on matters that are outwith the Strategic Director’s existing powers under the Council’s scheme of delegation (e.g. in relation to conditions of service or certain financial matters).  Agreements reached at the LNCT in relation to such matters will not be legitimate agreements unless the Education and Cultural Services Committee agrees to the recommendations of the Strategic Director and homologates the agreement reached at the LNCT.

Implications

Finance – 

Nil

Legal – 

Nil

Human Resources – 
Potential impact on corporate review of JCC framework.

Public Affairs – 
Nil.
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